IHOJITHUKA BOPOTbHEU 3
IMAXPAHCTBOM, IIIIKYIIOM I
KOPYIILIIEIO

BJATOJIAHOI OPTAHIBALI
«BJIATOJIMHUMA ®OH]]
«HAIIIA CTTIPABA YKPATHA»

Hana Iloaituka GopoThOM 3 mIAXpaiicTBOM,
nigkynoMm i xopynuiero (Hagan — «llomitukay) €
KOMIUIEKCOM TIPaBUJI, CTAaHAAPTIB 1 MPOIEAYP 11010
BUSIBJICHHS, NIPOTUAIT Ta 3am00iraHHs M1axpancTBy,

MIAKYNy 1 Kopynuii y pgisuibHOcTi biaroniitHol
Opranizaiii «bmaromiiiaui Donp
«HAIIIA CIIPABA VYKPAIHA» (mamanmi -
«DoHIY).

HNana Ilomituka 3actocoByeTbess PoHAOM y HOTO
MPaBOBITHOCHHAX 13 MapTHEpamMu abo MeleHaTaMu,
y TOMY YHCI OpraHamMH Jep>KaBHOI Ta MICIIEBO1
BIIQ/IN, MIPaBOOXOPOHHUMU opraHamu,
MDKHApOJAHUMH  OJIarOAIMHUMH ~ OpTraHi3aIlisiMU,
TOIIIO.

1. HlaxpaiicTBo, MKy i KOpyMIist

1.1. BusHauyeHHs1 TepMiHIiB «ImaxpaiicTBO»,
«IMIIKYID) 1 «<KOPYIIisD

VY mpomeci 3aiiicHeHHsT CcBO€i misuibHOCTI DOHT
3000B’A3aHUI BXKUBATU 3ax0/liB 1010
HEMPaBOMIPHOTO BHUKOPHUCTaHHS (piHaHCOBUX abo
MaTepialbHUX  pecypciB Ta  OCOONHMBO st
3ano0iraHHs MIaxpancTBy, MIKYMy Ta KOPYIIIii.

IaxpaiicTBO — 3aBOJIOJIHHS YyXUM MailHOM a0o
npuaOaHHs NpaBa Ha MaiHO NUIAXOM OOMaHy 4YH
3JI0BXKHBAHHS JIOBIPOIO.

ToGto, me ni1, HampaBieHa Ha OTPUMAaHHA
HEeNpaBOMIpHOi ~ MaTepiaibHOI ab0  MoOpayibHOI
BUTOJM  HUIAXOM  HAaBMHUCHOTO  TOPYLICHHS

BHYTPILIHIX MpaBWJI, BUMOT JIOTOBOPY 200 3aKOHIB
3auis  3aBAaHHsA 1mkoau donay Ta/abo iHoro

OeHedimiapam Ta/abo TpeTi CTOpPOHi: ocobam,
rpomMagaM, OprasizamisMm, KopropamisM abo
IHCTUTYIIISIM.

[Tigkym 1 Kopyrilist aCOLIOIOTHCA 3 IHIIMMU BUJAMU
HEETUYHOT MOBEIIHKM Ta BHIBIIIOTL 0ararto
HEJIOJIKIB, BKIIOYAIOUH:

ANTI-FRAUD, BRIBERY AND
CORRUPTION POLICY

CHARITABLE ORGANIZATION
«CHARITABLE FOUNDATION «NASHA
SPRAVA UKRAINA»

This Anti-Fraud, Bribery and Corruption Policy
(hereinafter referred to as the «Policy») is a set of
rules, standards and procedures for detecting,
combating and preventing fraud, bribery and
corruption in the activities of the Charitable
Organization =~ «CHARITABLE FOUNDATION
«NASHA SPRAVA UKRAINA» (hereinafter
referred to as the «Fund»).

This Policy is applied by the Fund in its legal relations
with partners or patrons, including the state and local
authorities, law enforcement agencies, international
charitable organizations, etc.

1. Fraud, bribery and corruption

1.1. Definition of the term’s «fraud», «bribery» and
«corruption»

While carrying out its activities, the Fund is obliged to
take measures against the improper use of financial or
material resources and particularly to prevent fraud,
bribery and corruption.

Fraud — is obtaining property belonging to someone
else or acquiring the right to property by deceit or
corrupt practices.

In other words, it is an action aimed at obtaining an
improper tangible or intangible benefit by
intentionally violating internal rules, contractual
requirements or laws in order to cause damage to the
Fund or beneficiaries or a third party: individuals,
communities,  organizations,  corporations  or
institutions.

Bribery and corruption are associated with other types
of unethical behaviour and reveal many weaknesses,
including:



* KOHQJITIKT IHTEpEeCiB;

* HE3aKOHHE OTPUMAaHHs KOMICIHHUX BUILIAT;

* HENPaBOMIPHI OJIAPYHKH Ta 3aIPOLLICHHS;

* BUMaraHHs, HeMpaBOMipHE OTPUMAaHHs MaliHa abo
I'POLIEH;

* 320X0YyBaJIbHI BUILIATH;

* 3JI0B’KMBaHHS MOCAZ0BUM CTAaHOBHILEM;

* KyMIBCTBO Ta ITPOTEKIIOHI3M.

Skmo maxpaiictBo Moxe OyTd BYMHEHO B
OJIHOCTOPOHHBOMY TOPSIIKY 0C00010 abo TPyIoro
oci0, To miakyn — 1e opma B3aeMo/iii, OB’ s3aHa 3
OTPUMAaHHSAM KOMIIEHCAlil y BUIISAL (IHAHCOBOL
BHUIUIATH, HATYpaJbHOI oruiathd abo 1HmuUx (Gopm
OTPUMAaHHSI BUTOJY 3a BYMHEHHS YW HEBUYWHEHHS
OyIb-SKUX i, BAKOPUCTAHHSIM TOBHOBAXEHbB, SK1
Mae Taka oco0a, B IHTEepecax TOTO, XTO MPOIOHYE,
o0lilie 4M Hajae TaKky BUTOAy, abo B i1HTepecax
TPETHhOi 0COOH.

Bumagkn  migkymy — BKJIOYAOTH  KIIOTIOTaHHS,
OOILSTHKH, TIPOTO3HII], HagaHHsA a00 MPUUMaHHSI
HEMPaBOMIPHOT BHUILUIATH, TMOJAPYHKIB a0 1HIIOI
BUTOJY, IO BIUIMBAE Ha BIiNMNOBiIHE BUKOHAHHS
000B’s3KIB 1 € JTI€10, III0 BUKJIMKAE OpUINIHE Ta/abo
ETUYHE 3aCyKECHHS.

Kopynuisi — Bukopucranus oco6or (1o obiiimae
MOCa/Id B JIEp)KaBHUX a00 MICIIEBUX OpraHax BJaJiy,
Cy/ax, MPaBOOXOPOHHUX OpPraHax, TOIIO) HaJaHuX i
[MOBHOBAYXEHb YM IOB’SI3aHUX 3 HUMH MOKJIMBOCTEHN
3 METOI0 OJICpP)KaHHS HEMpPaBOMIPHOI BUTOIU a0bo
NPUAHATTS ~ Takol  BHIOJM Y NPUHAHATTS
OOILSTHKU/TIPOTIO3HUIIIl TaKOi BUTOOW JUIsl cede 4u
IHIMX 0ci0 a0 BIAMOBIAHO OOIISTHKA/TIPOIIO3HIIIS
YM HaJaHHS HenpaBoMmipHOi Burogun DoHay ado
0co01, a0o Ha i BUMOTY HIIUM (PI3UYHUM 0c00aM 3
METOI CXWJIHTH If0 0CO0Yy JO MPOTUIIPABHOTO
BHKOPHUCTAHHS HaJJaHUX i CITY’)KOOBHX
[MOBHOBAYKEHb YU ITOB’I3aHUX 3 HUMHU MOKJIHUBOCTEN.

HenpaBomipHa Buroaa — rpomioBi KOty ado iHie
MaifHO, TepeBaru, Mulbry, MOCIyry, HeMaTepialbHi
aKTUBHU, OyIb-sIK1 1HIII1 BUTOJIU HEMATEPIAIbHOTO YH
HErpoIIOBOrO XapakTepy, AK1 OOIISIOTH,
MPOMOHYIOTh, HaJalTh abo oJepxkylTh 0e3
3aKOHHUX Ha T€ IIJICTAaB.

IoTenuilinnii KOHQIIIKT iHTEepeciB — HAsSBHICTH Y
ocobu MpHUBaTHOTO iHTEpecy y cdepi, B sKiii BOHa
BUKOHYE CBOi CIyXO0OBI 4YM IpeICTaBHULBKI
NMOBHOBO)XEHHS, IO  MOXE  BIUIMHYTH  Ha

« conflict of interest;

« illegal receipt of commission payments;

« illegal gifts and invitations;

« extortion, illegally acquired property or money;
* incentive payments;

« abuse of office;

* nepotism and favouritism.

While fraud can be committed unilaterally by an
individual or group of individuals, bribery — is a form
of interaction associated with obtaining compensation
in the form of a financial payment, payment in kind or
other forms of benefit for carrying out certain actions
or a failure to act, using the powers that such
individual has, in the interests of the person who
offers, promises or provides such benefit, or in the
interests of a third party.

Bribery includes soliciting, promising, offering,
giving or accepting an improper payment, gift or other
benefit that affects the proper performance of duties
and is an act of legal and/or moral condemnation.

Corruption — is the use by an individual (holding a
position in the state or local authorities, courts, law
enforcement agencies, etc.) of the powers granted to
them or related opportunities in order to obtain an
illegal benefit or accept such benefit or accept a
promise/offer of such benefit for themselves or other
persons or a promise/offer or provision of an illegal
benefit to the Fund or an individual, or, at their request,
to other individuals with the aim of inducing this
individual to illegally use the official powers granted
to them or related opportunities.

Illegal benefit — means money or other property,
benefits, services, intangible assets, any other benefits
of an intangible or non-monetary nature that are
promised, offered, provided or received without legal
grounds.

Potential conflict of interest — means that an
individual has private interests in the field in which
they perform their official or representative duties,
which may affect the objectivity or impartiality of their



00’ €KTUBHICTH YU HEYNEPEIHKEHICTh MPHUUHATTS HEIO
pilieHb, a00 Ha BYMHEHHS YU HEBYMHEHHS [ii MiJ
yac BUKOHAHHS 3a3HAUYE€HUX [IOBHOBAKEHb.

IMogapyHok — TpomIoBi KOImITH ab0 iHIIE MaifHO,
repeBaru, MulbI'v, MOCIYTH, HEMaTepialbH1 aKTUBU,
SK1 HA/IAal0Th/0JIEPKYIOTH 6€30II1aTHO 200 3a LIHOIO,
HIKYOIO MIHIMaITbHOT PUHKOBOL.

1.2. ix Bnane

1.2.1. IlaxpaiicTBO Ta pi3HI (GOpMH MiIKyIy Ta
KOPYIIIi € BCECBITHHO BIJOMHUM SIBUIIEM, 1110 ICHYE
B OaraTbox MpoIlIapKax CyCHulbcTBa. BoHM HecyTb
Cepio3Hy 3arpo3y JJisg TporpaM Ta TPOEKTIB,
HallUIEHWX Ha BHYTPIIIHIO CHIBIIpallo, OJHO- abo
JIBOCTOPOHHIX, Ta YTPYAHIOIOTh PO3BHUTOK Yy cdepi
HaJaHHA 0JaroIiiHOI JOIIOMOTIH.

1.2.2. BignmoBigameHicTE 3a  OOpoTEOy 3
maxpaiicTBOM, MIAKYIOM 1  KOPYIIIEl0  Ha
JepKaBHOMY Ta MDKHapOJHOMY PIBHSIX B MeEpILy
qepry JIKUTh Ha  TPEJICTAaBHUKAX  OpraHiB
Jiep>kaBHOT a00 MICIIEBOT BIaIH.

1.2.3. YCBIiZOMITIOIOUN PU3HMKH Ta YCKJIATHEHHSI, 1110
BIUIMBAIOTh HA  HA’ABHICTh  pecypciB,  ixHe
MPEACTABICHHS Ta BUAM ABUIBHOCTI, BKIIOYAIOUN
e(heKTHUBHICTh X  mid 1010 MiATPUMKH
oenedimiapis, ®oHa OOPETHCS 3 IUMH SIBHIIIAMHA Ha
CBOEMY PIBHI.

2. ®onx Ta OopoTbOda mNpPOTH IHIAXpaicTBa,
MiKYIy Ta KOPYHIii

2.1. IlpuHunu

IIpeamoyna

* BPaxOBYIOYH BJIACHY BIIIOBIAAIBbHICTH K DOHY,
10 3/iHCHIOE OJaroiiHy AiSUTbHICTS;

*  WKIYIOYUCh MNP0  JIOTPUMaHHS
npodeciiiHoi eTUKH Yy AaHii cdepi,

* IOCTIIHO 10aK0YH PO BUKOPUCTAHHSI TIEPEIOBOTO
JOCBIly Y BCIX BHJIaX CBOE€1 AISITBHOCTI.

PaBUI

@oHA BXHMBATUME BCIX MOXJIMBHX 3aXOJIB JUIs
3ano0iraHHs PHU3UKY HETPaBOMIpHOTO
BUKOpUCTaHHS a0o0 BTpaTH pecypciB, JOBIPEHUX
oMy mans peanizauii OnaroAifHMX IPOEKTIB Ta
IIpOrpam.

2.11. @onnx He minTpuMmye KOAHOI (HOpPMHU
Hraxpaicra, MIKymmy abo Kopymiii B mpolieci cBOel
TISIIBHOCTI Ta 3aIPOBAIUTh 3aX0IU JUTSl 3SMEHIIIEHHS
PU3HKIB 1 HACTIIKIB TOIIOHUX BUTIAJIKIB.

Kepyrouucs MPUHIMIIOM «HYTbOBOI
TOJIEPAHTHOCT1», POH/I BXKUBATUME KOHTEKCTYaJIbHO

decision-making or their actions or a failure to act in
the exercise of these powers;

Gift — is money or other property, benefits, services
or intangible assets provided/received free of charge
or at a price below the minimum market price.

1.2. Their influence

1.2.1. Fraud and various forms of bribery and
corruption are a worldwide phenomenon that exists in
many society's layers. They pose a serious threat to
programs and projects aimed at internal cooperation,
whether unilateral or Dbilateral, and impede
development in the field of charity.

1.2.2. The responsibility for combating fraud, bribery
and corruption at the state and international levels lies
primarily with representatives of state or local
authorities.

1.2.3. Being aware of the risks and complications that
affect the availability of resources, their presentation
and activities, including the effectiveness of their
actions in support of beneficiaries, the Fund fights
these phenomena at its level.

2. The Fund and the fight against fraud, bribery
and corruption

2.1. Principles

Preamble

« considering its own responsibility as the Fund
carrying out charitable activities;

« ensuring the compliance with
professional ethics in this field;

« constantly ensuring the use of best practices in all its
activities.

the rules of

The Fund will take all possible measures to prevent the
risk of misuse or loss of resources entrusted to it for
the implementation of charitable projects and
programs.

2.1.1. The Fund does not support any form of fraud,
bribery or corruption during its activities and will
introduce measures to reduce the risks and
consequences of such cases.

Guided by the principle of «zero tolerance», the Fund
will take contextually justified actions on each
potential or confirmed case.



BUIIPaBJIaHi Jii II0JI0 KOXKHOTO MOTEHIIHHOTO a0
MIATBEPHKEHOTO BUITAJIKY.

CyBopo 3a00pOHSETHCS IPSIMO 200 OTIOCEPEIKOBAHO
MPOTIOHYBATH, OOILSITH, HaJAaBaTH ab0 JI03BOJISATH
Ha/laHHA OyAb SIKHM 0CO0aM IpOIIOBUX KOMITIB 200
MPEMETIB, 10 MAIOTh OyIb-5IKY BapTiCTh, 3 METOIO
3JI0BXXMBAHHSI BIUTMBOM Ha BUKOHAHHS OTPUMYBa4eM
(a0  Oymp-iKOI  IHIIOKO  OCO0OK)  CBOIX
npodeciiHux 000B’sI3KIB 00 3 METOK OTPUMAHHS
abo 30epekeHHs HempaBoMipHOi nepeBar. He mae
3HAYEHHS, YU 3/1MCHIOE OTPUMYBad HEMPABOMIPHOT
BUTOJIM CBOIO JABUIBHICTH y JAEpKaBHOMY, YU Yy
MIPUBAaTHOMY CEKTOP1 — HaJaHHS HENPaBOMIPHUX
BUT0J1 3a00pOHSIETHCA B YCIX BUMIAAKAX.

3a3Haue€HE CTOCYEThCSI TaKOX 1 OTPUMaHHS
HEMPaBOMIPHUX BUTO/I. Byb-sKkiit 0co0i, sika i€ Bixa
IMeHl1 Donpy, 3a00pOHSETHCS puriMaTu
HENpaBOMIPHI BUTOJW, MpUIAMAaTH IPOMO3UIIT

HETIPaBOMIPHUX BHUTojJ ab0 BUMaraTd HaJaHHS
HETPaBOMIPHUX BUTO/T JUIsl BUKOHAHHS 000B’SI3KIB B
paMKax peaitizallii MpO€EKTIB Ta MPOrpam.

2.1.2. ®oH/ BXXUBAE 3aX0IU 3a00IraHHs BUIIAIKAM
maxpancTBa, maKymny abo KOpyIilii, a1anToBaHoO 10
PI3HMX BHJIB IIKOJW, III0 MOXXE BHUHUKHYTH
BHACIIIJIOK IIaxpaicTBa abo MiaKyIy:

* B IIEpIIY Yepry s nepconairy @oHy, 3arydeHuX
BOJIOHTEDIB;

* qs  OeHedimiapiB (B pa3i 3MEHIICHHS a0o
MPUITMHEHHS JIOCTYITY JI0 TIOCIYT a00 TOTIOMOTH);

* Juisi opraHizamii Ta (iHAHCOBOi CTaOUIBHOCTI
MIPOEKTIB Ta TPOTPaM.

2.1.3. Ha omnepauiiHoMy piBHI, Yy BHUIAAKY
MOJIITUYHOTO HACUJILCTBA 200 30pOHHOT0 KOH(DITIKTY,
@oHn  30UIBIINMTH  3YCWJUIA,  HalUIEHI  Ha
HEJIONYIIEHHS! HEMPaBOMIPHOTO BUKOPUCTAHHS YH
CIPSIMYBaHHS BJIACHUX PECYPCIB Ha KOPUCTH OYIb-
SKUX HE3aKOHHUX 030pO€HUX TPYI YM BIHCHKOBHUX
00’€ZIHaHb, HE 3aJIe)KHO BiJ 1X CTaTycy Ta MOTHBIB.
2.1.4. ®oupa He MATpUMYBATHME >KOJHOI CIpoOH
BUKOPUCTAHHS CIIY>)KOOBOTO TIOJIOKEHHSI 3 OOKYy
MPEICTaBHUKIB ~ MICIIEBUX,  JepKaBHUX  abo
MDKHapOJHHX OpraHiB BJIagd Yd TMPUBATHUX
KOMITaHIi He 3aJIeXKHO BiJl MICIS TPOBEICHHS
JISUTBHOCTI.

2.1.5. ®oux He Hece 0AHOOCIOHOT BiAOBIIAIBHOCTI
3a ToMepemKeHHsT Ta 0OpoThOy 3 MIaxXpaicTBOM,
MIIKYIIOM 1 KOPYIIIi€l0 B KpaiHi 371l iCHEHHs CBO€T
TSUTBHOCTI  (pealnizaiii MPOEKTIB Ta Mporpam).

It is strictly prohibited to, directly or indirectly, offer,

promise, provide or allow the provision of funds or
items of any value to any person, for the purpose of
exercising influence over the performance of the
recipient (or any other person) of their professional
duties, or for the purpose of obtaining or retaining
illegal benefits. It does not matter whether the
recipient of the illegal benefit operates in the public or
private sector: the provision of undue benefits is
prohibited in all cases.

This also applies to the receipt of illegal benefits. Any
person acting on behalf of the Fund is prohibited from
accepting illegal benefits, accepting offers of illegal
benefits or demanding the provision of illegal benefits
in order to fulfil their obligations under projects and
programs.

2.1.2. The Fund takes measures to prevent cases of
fraud, bribery or corruption, according to different
types of damage that can occur due to fraud or bribery:
« primarily for the staff of the Fund and involved
volunteers;

« for beneficiaries (in case of reduced or terminated
access to services or assistance);

« and for organizations and financial sustainability of
projects and programs.

2.1.3. At the operational level, in the event of political
violence or armed conflict, the Fund will increase its
efforts to prevent the misuse or channelling of its own
resources to any illegal armed groups or military
associations, regardless of their status and motives.

2.1.4. The Fund will not support any attempted abuse
of office by representatives of local, state or
international authorities or private companies,
regardless of the place of business.

2.1.5. The Fund is not solely responsible for the
prevention of and fight against fraud, bribery and
corruption in the country where it operates
(implements its projects and programmes). However,



[Ipote, 3Baxaroun Ha cepu BIACHOI MiISUTBHOCTI,
doHx BXHUBAaTHME BIOMOBIAHUX 3aXOXIB 3TiIHO
BIIACHUX TMpEeporaTuB Ta 3aco0iB, BH3HAIOYH
MePIIOYEPTOBICTh TMHTAHh OCOOMCTOI Oe3MmeKu Ta
0€3IeKH TIePCOHAITY.

2.1.6. Kpim Toro, y mpoueci O0poTEOH 3
mraxpaicTBoM, MiAKynoMm 1 kopymmiero Dong He
CTBOPIOBATHME aTMOC(EPH IiI03pH Ta HEAOBIPH.

2.2. llparMaTu4HU# miaxin

2.2.1. ®oHA TOTPUMYETHCS TPArMaTHYHOTO TIIXO0Ty
0 TUTaHb  3amobOiraHHs Ta  OOpoTHOM 3
axpaicTBom, HIKYIIOM 1 KOPYIILIEIO,
IPYHTYIOUHCH Ha pe3yibTaTax aHalli3y, 110 BKIIOYAE:
* crietu(19H1 pU3HKH, 110 ICHYIOTh B KOJKHIN KpaiHi,
B K1l POHA peali3oBye MPOEKTH Ta MPOTPaMH;

*  PpU3MKM, TpUTaMaHHI  KOXHIA  OKpeMiit
(GyHKI117/000B 3Ky, K1 BUKOHYIOTh CHIBPOOITHUKU
®donay Ta 3a71y4eH1 BOJIOHTEPH;

* pHU3WKH, [I0 TPUTAMaHHI KOXXHOMY BHIY
OyaroAiHOT TISTTLHOCTI B TIpOIIeci 11 3a1iCHEHHSI.

2.2.2. TlomiOHi pU3WKHA  BIICTEXYIOTHCA  3a
JOTIOMOT OO0 BHYTPIITHIX ITHCTPYMEHTIB 1
MEXaHI3MIB, SIKi IPOBOJATH MEPEXPECHY MEPEBIPKY
CrieliaTbHUMH OpraHaMU JIaHHUX, 110 MyOIIKYIOThCS
(manpukian, «Transparency International ») momo
THIIUJEHTIB, 3apeecTpoBaHuX DoHIOM.

2.2.3. lTlpouemypa KOHTPOJIO PH3HKY J03BOJISE
chokycyBaTh  yBary Ha  OOpoThOl  MpOTH
nraxpaicTBa, MiIKYIy Ta KOpymIlii B KpaiHax, e
OcHedimiapy Ta CHIBpOOITHHKKM ab0 3alydeHi
BOJIOHTEPU HaWYaCTIIIe HApa)KalThCS Ha TMOMIOHY
HeOesneky. [IpiopuTeTy BU3HAYAOTHCS BIIMOBIIHO
10 po3MmipiB  OIOKETYy, BapTOCTI  pecypcis,
MIPOrpaMH, BU/IB AISITHOCTI Ta PIBHS penyTalifHuX
PH3HKIB.

2.3. O0’em nopHoBaxkeHb IlomiTnku

2.3.1. YyacHUKHM Ta CHiBPOOITHUKH

Hana IMoniTuka Ta ii BUMOTH 3aCTOCOBYIOTHCS JI0:

* CIIIBPOOITHHUKIB Ta 3aJy4E€HUX 0CI0 HE3aIEXKHO Bij
crarycy (JoBipeH1 0COOH, BOJIOHTEPH);

* MOCEPEHUKIB, HaHATHX DPOHAOM Ta TaKUX, 10
TitoTh Bif iMeH1 DoHY.

Taxum ynHOM, POHJ MIKIYETHCA PO TE, 1100 BOHU
3HaJIM Npo icHyBaHHs AaHoi [loniTuku Ta i BUMOTH.

2.3.2. TlaptHepchki oprasizamii (oprasizamii Tta
iHCcTHTYIIT) DOHJT B)KUBATHUME HEOOXITHUX 3aXO/IiB,
srajanux y gfa”ii llomituii, A7 TOMIMPEHHS
iHpopMalii, OLIHIOBAaHHS PU3MKIB, MIATPUMKH Ta

considering the areas of its own activity, the Fund will
take appropriate measures according to its own
prerogatives and resources, recognizing the priority of
personal safety and safety of personnel.

2.1.6. Besides, in the process of combating fraud,
bribery and corruption, the Fund will not create an
atmosphere of suspicion and mistrust.

2.2. Pragmatic approach

2.2.1. The Fund takes a pragmatic approach to
preventing and combating fraud, bribery and
corruption, based on the results of analysis, which
includes:

« specific risks that exist in each country in which the
Fund implements projects and programmes;

 risks inherent in each individual function/duty
performed by the Fund's employees and involved
volunteers;

« risks inherent in each type of charitable activity
during its implementation.

2.2.2. Such risks are monitored with the help of
internal tools and mechanisms that cross-check data
published by special authorities (for example,
«Transparency International») regarding incidents
registered by the Fund.

2.2.3. The risk control procedure allows focusing
attention on the fight against fraud, bribery and
corruption in countries where beneficiaries and
employees or involved volunteers are most exposed to
such risks. Priorities are determined according to the
size of the budget, cost of resources, programmes,
types of activities and the level of reputational risks.

2.3. Scope of powers of the Policy

2.3.1. Participants and employees

This Policy and its requirements apply to:

» employees and involved persons, regardless of status
(authorized persons, volunteers);

* intermediaries employed by the Fund and those
acting on behalf of the Fund.

By doing so, the Fund ensures that they are aware of
Policy and its requirements.

2.3.2. Partner organizations (organizations and
institutions) The Fund will take the necessary
measures mentioned in this Policy to disseminate
information, assess risks, support and monitor



KOHTPOJIIO CTOCYHKIB 3 TIapTHEpaMH, 5K B TEPioaH,
KOJIM BOHU HE JiIOTh Bix iMeHi DOHIY TaK 1 KOJH
B3a€MOJIIIOTh B paMKaX MEMOpPaHIYMIB, JIOTOBODIB
PO MAPTHEPCTBO a00 CHIBMIPAIIO, TOIIIO.

2.3.3. Kowmmanii Ta mnocrayanbHukun DoHn
BXKMBAaTUME BCIX 3aXOJliB KEPYBaHHS PHU3UKAMH Y
CTOCYHKaxX 3 IMOCTaYaJIbHUKAMH, IPU YKIaJaHHI
JOTOBOPIB 3 IMMU TIOCTaYATbHUKAMH.

2.3.4. IToren1itai caHKIi v BUIAJIKY
HEBIIMOBIIHOCTI BUMOTaM, BHUKJIQJCHUM Y JaHIN
[Tomituni, Ta B 3aJEXKHOCTI BiA CEPHO3HOCTI
cutyanii, @oHa 3anuiIae 3a co0Or0 MPaBo BKUBATU
JUCUMIUTIHAPHUX 3aX0JiB, HaKJIagaTh Itpadu,
pO3pUBATU JOTOBOPH Ta BUKOPUCTOBYBATH MPABOBI
nii moA0 ocid abo opradizailiii BIAMOBIIATEHAX 3a
MIPaBOTIOPYIICHHSI.

3. Cnocoou 60poTHOM 3 MIaAXpaiicTBOM, MiIKYIIOM
i Kopynui€ro

OcHoOBHMMM cTaHIapTaMu 1 npoueaypamu Oouay y
00poTHOI 3 MaXpalCTBOM, MIAKYIIOM 1 KOPYIIIIEIO €:
3.1. OsuHaiiomyieHHsI BcCiX cHiBpoOiTHMKIB Ta
3ajiy4yeHux ocio i3 3microm IogiTukm.
BiamoBimanmeHIiCT 32 BIOPOBAPKCHHS  JTaHOL
[TomiTukn  Ta  3acTOCyBaHHS  3aXOMiB IS
MOTNIEPEPKEHHST Ta OOpOTHOM 3 IIaXxpaiCTBOM,
MIKYIIOM 1 KOPYIIIEI TOKJIAJAAE€THCS B IEPITy
yepry Ha BuUKOHaBul opranu Donay, ki
BIJIMTOB1IalOTh 3a Pi3HI acmekTd podotn DoHay Ta
peaizalito Ipo€eKTIB Ta Mporpam, Ta BKIOYAE B cede
MIPOCYBaHHS KYJAbTYpH OOPOTHOM 3 IIaxpaiiCTBOM
MIIKYIIOM 1 KOPYIIII€H0:

* Craryr, Mmicia Ta crpareris PoHAy, a TaKOXK
mpaBuwiia poOOTH Ta NPOUEAYPU BHYTPIIIHHOTO
KOHTPOJIO, IO  BIPOBAIKYIOTHCA  JAHOIO
[Tomitukoro GopoTHOM 3 MIAXPACTBOM, MIIKYIIOM 1
KOPYII[IEI0 € OCHOBHUM JIOKQJIbBHUMU JOKYMEHTaMH1
Donpy.

* IndopmaniiiHo-po3’siICHIOBaJIbHI, HaBYaJbHI Ta
iHbopMaIliiiHl 3aX0Au AJs CBOIX CIIBPOOITHUKIB Ta
BOJIOHTEPIB.

3.2. Kpurepii o0panHsi 1iJIOBUX NapTHepiB Ta ix
nepesipka

Hinosi maptHepu PoHIy OOMPAIOTHCS 3TiIHO 3
KpUTEpisiIMH, sKI 0a3yloTbCS Ha  MPO30POCTi
TISIIBHOCTI, KOHKPETHOCTI, SIKOCTI TOBapiB, pooOIT i
MOCIYT Ta HaJlIHOCTI.

relationships with partners, both, when they are not
acting on behalf of the Fund and when they interact
under memorandums, partnership or cooperation
agreements, etc.

2.3.3. Companies and suppliers The Fund will take all
measures to manage risks in relations with suppliers,
when entering contracts with these suppliers.

2.3.4. Potential sanctions In case of non-compliance
with the requirements set forth in this Policy, and
depending on the severity of the situation, the Fund
reserves the right to take disciplinary action, impose
fines, terminate contracts and take legal action against
individuals or organizations responsible for the
violations.

3. Ways to combat fraud, bribery and corruption
The main standards and procedures of the Fund in the
fight against fraud, bribery and corruption are:

3.1. Acquaintance of all employees and involved
persons with the of the Policy. The responsibility
for the implementation of this Policy and the
application of measures to prevent and combat fraud,
bribery and corruption rests primarily with the
executive bodies of the Fund, responsible for various
aspects of the work of the Fund and implementation of
projects and programmes, and includes the promotion
of a culture of combating fraud, bribery and
corruption:

« Charter, mission and strategy of the Fund, as well as
the rules of work and internal control procedures
implemented by this Anti-Fraud, Bribery and
Corruption Policy are the main local documents of the
Fund.

» Informative and explanatory, training and
informative activities for its employees and
volunteers.

3.2. Criteria for selecting business partners and
their verification

The Fund business partners are selected according to
criteria based on transparency of activity, specificity,
quality of goods, works and services and reliability.



CriBpoOiTHHK 200 BOJOHTEP, IO IHIIIOE 3aTy4eHHS
napTHepa, NPOBOJHUTH MEPEBIPKY HasBHUX abo
MOTEHIIMHUX IiTOBUX NapTHepiB POHIY 3 METOO
OLIIHKM HASBHOCTI KOpyNUidHUX pu3ukiB. [lpu
IbOMY BIiH TEpeBipsie, YA Ma€ JAUIOBUU IapTHEP
permyrainito cy0’€xTa, DSUTBHICTh SKOTO OB s3aHa 3
KOpYIILi€fo, Ta 4Yd He OyAe HAUIOBHH TapTHEp
BUKOPHUCTOBYBATHUCS SIK MOCEPETHUK IS Tepenadi
TpeTiM ocobam (abo Tt OTpUMaHHS BiJl TPETiX 0Ci0)
HETMPAaBOMIPHOT BUTO/IH.

Y pa3i HaABHOCTI HEraTHUBHOI 1H(oOpMarii s
MIPOJIOBKEHHS a00 MOYaTKy MPaBOBIIHOCHH 13 TAKUM
JUTOBUM TapTHEPOM CIIBPOOITHUK ab0 BOJIOHTEP
Mae 3BepHYTHCH 110 ['o0Bu POHIY A yXBaJIEHHS
OOIPYHTOBAHOIO PILLIEHHS 3 LOTO MUTAHHS.

3mificHenHs OnaroxiHol aisibHOCTI DOHIOM HE
JOITYCKAETHCS, SKIIIO:

* 11 3/1iICHEHHS € YMOBOKO YKJIAJEHHS OY/Ib-SIKOTO
JIOTOBOPY, YXBaJICHHS PIIIICHHS OPTaHOM JIeP>KaBHO1
BIIaJIM, OPTraHOM MICIIEBOTO CaMOBPsTyBaHHS a00
3MIACHIOETBCS 3 METOI0 OTPUMAaHHS TIepeBar y
MIITPUEMHHUIBKIN TISTTBHOCTI,

* nUTOBUHM mapTHep abo OpraH Jep>KaBHOI BIaH,
OopraH MICIIEBOTO CaMOBpsTyBaHHS HArMoOJATaE Ha
3MIHCHEHHI TOTO YW IHIIOTO BHUAY OJaroidHOi
TISUTBHOCTI Yepes3 MEeBHY OJIaroiiiHy opraHizaltito.

3.3 O0Me:keHHSI MO0 MIATPUMKH MOJITHYHHUX
naprii

@®oH HE MOKE 3]IIICHIOBATH BHECKU Ha MiATPUMKY
MOJITHYHUX TapTIid.

3.4. Hopmu npodeciiiHoi eTuku Ta 000B’s13KH i
3a00poHHU JJisl CHIBPOOITHUKIB 200 BOJIOHTEPIB.
CriBpoOiTHuKM abo BojoHTepu DoHy mia dYac
BUKOHAaHHA  CBOIX  OOOB’A3KiB  3000B’s3aHi
HEYXMJIBHO  JIOJICPXKYBAaTHCS  3arallLHOBH3HAHUX
E€THYHUX HOPM MOBEIIHKK 200 BUMOT KOJICKCY €TUKH
Ta noBeiHku DOoHTy.

3.4.1. B 6yab sikoMy BHNIQ/IKY CHiBPOOITHMKH a00
BOJ1OHTepH DOHY:

* TOJEpaHTHO 1 3 TOBaroK CTaBIATHCA 1O
MOJITUYHUX TOTJISA/IIB, 11€0JIOTTYHUX Ta PENIriiftHIX
NepeKOHaHb IHIIHUX 0Ci0, a TaK0X 3000B’SA3YIOThCA
HE BHKOPUCTOBYBAaTH CBOi TOBHOB&KEHHS B
iHTepecax MOJITHYHUX MapTiii Ta/abo MOJITUKIB;

e MifOTH OO0 ’€KTHUBHO, HE3Ba)XKal0O4d HAa OCOOHUCTI
iHTEepecH, 0coOUCTe CTaBJIEHHS 10 OyAb-SIKHUX 0Ci0,
Ha CBOT MOJITUYHI MOTJISAN, 11€0JIOTIUHI, peniriiai
a0o0 1HIII1 0COOUCTI OTJISAIN Y NTEPEKOHAHHS;

The employee or volunteer who initiates partner
engagement verifies the existing or potential business
partners of the Fund to assess the corruption risks. At
the same time, they check whether the business partner
has the reputation of an entity the activities of which
are related to corruption, and whether the business
partner will not be used as an intermediary to transfer
to third parties (or receive from third parties) illegal
benefits.

In case of revealing negative information, in order to
continue or start legal relations with such business
partner, the employee or volunteer should contact the
Head of the Fund to make a reasoned decision on this
issue.

The charitable activities by the Fund are not allowed
if:

« their implementation is a condition for the conclusion
of any contract, adoption of a decision by a state
authority or a local government authority, or is carried
out to obtain advantages in business activity;

» a business partner or a state authority or local
government authority insists on carrying out a
particular type of charitable activity through a certain
charitable organization.

3.3. Restrictions on support for political parties

The Fund cannot make contributions to support
political parties.

3.4. Professional ethics, and obligations and
prohibitions for employees or volunteers.

The employees or volunteers of the Fund, in the
performance of their duties, are obliged to strictly
comply with generally recognized ethical standards of
behaviour or the requirements of the Code of Ethics
and Conduct of the Fund.

3.4.1. In all cases the employees or volunteers of the
Fund:

« tolerantly and respectfully treat the political views,
ideological and religious beliefs of other individuals,
and undertake not to use their powers in the interests
of political parties and/or politicians;

» act objectively, regardless of personal interests,
personal attitude towards any individuals, their
political views, ideological, religious or other personal
views or beliefs;



* CYMJIIHHO, KOMITETEHTHO, BYaCHO, PE3yJIbTATUBHO 1
BIJINOBIIaJTbHO BUKOHYIOTH O0OB’SI3KH, PIIIICHHS Ta
JOpPYUYEHHSI OpraHiB 1 MOCaJ0BHX OCiIO, STKUM BOHH
MIAMOPSAKOBAHI, MiA3BITHI a00 MIIKOHTPOJBHI, a

TaKOXX  HE  JOIYCKAalOTh  3JIOBXKUBAaHb  Ta
BUKOPHCTaHHA  KomTiB 1 MaiiHa  Donxuy;
Hee(EKTUBHOTO

* HE PO3roJIONIYIOTh 1 HE BUKOPHUCTOBYIOTh B IHILNN
crioci® xKoH}ineHMiHY iH(opMarito, mo cTana iMm
BiJOMa y 3B’A3Ky 3 BHKOHAaHHSIM  CBOiX
GbyHKIIIOHATPHUX  OOOB’SI3KIB, KpIM  BHIIAJKIB,
BCTAHOBJIEHUX 3aKOHOM;

* HE3Ba)kKaro4uM Ha 0COOUCTI IHTEPECH, YTPUMYIOThCS
BiJl BUKOHAHHS pIllIEHb YU JOpPY4YEHb KEPIBHMUIITBA
@oHIy, SAKIIO BOHM  CTAaHOBIATH  3arpo3y
OXOpPOHIOBAHMM 3aKOHOM IIpaBaM, cBoOOJaM YU
IHTepecaM OKpEeMHUX TpOMasH, IOPUIUYHUX OCiO,
Jep>)KkaBHUM a00 CyCHiIbHHUM 1HTepecam abo
cymepedyaTh  3aKOHOJIABCTBA  KpaiHW B AKii
3IACHIOETHCS JISTIBHICTE;

* CaMOCTIMHO OIIIHIOIOTh IPABOMIPHICTh HaJaHHUX
KEpIBHUILTBOM pIIIEHb YH JOPYYEHb Ta MOXKIUBY
KOy, 110 Oyze 3aBlaHa y pa3i BUKOHAHHS TaKUX
pIIIEHB YH TIOPYUCHb.

3.4.2. CniBpobiTHUKaM a00 BoJsoHTepamM DoHay
3200pPOHSIETHCS:

* BHCJIOBJICHHS OOIISTHOK MO0 HAJaHHS Oyab-sIKUX
(dhinaHCOBHX a00 OCOOMCTHX BHUTOJ JUIsl peajizaiii
npoekTiB  abo mporpam DoHIy mapTHepawm,
NIAPSAHUKAM, [PEJICTaBHUKAM JepXkKaBHUX alo
MICIIEBHX OpraHiB, PaBOOXOPOHHHUX OPraHiB, TOIIO;
* HaJaBaTH Oyb-sKi piHaHCOBI a00 OCOOMCTI BUTOIU
Uil peanizaiii mpoekTiB abo mporpam  DoHIy
napTHepam, H1psIAHUKAM, HpeJCTaBHUKAM
Jep>)KaBHUX abo MICLIEBUX OprasiB,
IIPaBOOXOPOHHUX OPraHiB, TOILIO;

* BUKOPHCTOBYBATH CBOi CIyOOBI MOBHOBa)XECHHS
a0o CBO€ CTaHOBHUINE Ta IMOB’sA3aHI 3 IUM
MOJKJIMBOCTI 3 METOI0 OJep>KaHHS HENpPaBOMIPHOI
BUTOJH JIJIA ceO€e UM IHIIHNX 0CI0;

* BUKOPUCTOBYBATH Oy/b-sike MaitHo PoHy uu Horo
KOIITH B MPUBATHUX IHTEpPECAX;

* BUMarati abo OTpUMYBaTH OyIb-IKy MaTepiajabHy
abo HeMmarepialibHy BUrOay (i cebe uMm Juis
OMM3bKUX 0Ci0) y 3B’A3KYy 13 3A1HCHEHHSM CBOIX
0o0OB’sI3KIB MpH  peaii3alii MpOEKTIB Ta/abo
porpam;

* OpraHi3oByBaTH, OyTH MOCEpPEIHUKOM abo
ocoOucTo 3niiicHIOBaTH OyAb-iKi TOTIBKOBI abo
0€3roTiBKOBI IUIATEX1 YW PO3PaxXyHKU 3 JUIOBUMHU
naptHepamMu  DoHay, SKIO Taki IUIaTeXl YH

« faithfully, competently, timely, effectively and
responsibly fulfil the duties, decisions and instructions
of the authorities and officials to whom they are
subordinate, accountable or controlled by, and also do
not allow misuse and inefficient use of the funds and
property of the Fund,;

« do not disclose or otherwise use confidential
information that has become known to them in
connection with the performance of their functional
duties, except to the extent permitted by law;

» regardless of personal interests, refrain from
implementing decisions or instructions of the Fund's
management, if they pose a threat to the legally
protected rights, freedoms or interests of individual
citizens, legal entities, state or public interests or
contradict the legislation of the country in which the
activity is carried out;

+ independently evaluate the legitimacy of the
decisions or instructions provided by the management
and the possible damage caused in the event of the
implementation of such decisions or instructions.

3.4.2. The employees or volunteers of the Fund are
prohibited to:

* make promises regarding the provision of any
financial or personal benefits for the implementation
of projects or programmes of the Fund to partners,
contractors, representatives of state or local
authorities, law enforcement agencies, etc.;

« provide any financial or personal benefits for the
implementation of projects or programmes of the Fund
to partners, contractors, representatives of state or
local authorities, law enforcement agencies, etc.;

« use their official powers or their position and related
opportunities to obtain unlawful benefits for
themselves or others;

* use any property of the Fund or its funds in private
interests;

« demand or receive any tangible or intangible benefit
(for themselves or close persons) in connection with
the performance of their duties during the
implementation of projects and/or programmes;

* organize, act as an intermediary or personally make
any cash or non-cash payments or settlements with
business partners of the Fund, if such payments or



pO3paxyHKH He TependadeHi 3aKOHOJIaBCTBOM
KpaiHu, B SKill 3MIMCHIOETHCS MisTbHICTH DOHTY;

* BIUTMBATH MPSMO 200 OMOCEPEIKOBAHO HA PILICHHS
npaniBHuKiB @oHY 3 METOI0 OTPUMAaHHS Oy/Ib- SIKOT
MaTepiabHOI 200 HeMaTepiaabHOI BUTOIU ISl ce0e
gy 11 OJIM3BKHUX 0CI0;

* BUMHATH OyJb-fKi 1ii, sKi TpsMo abo
OTIOCEPEIKOBAHO MiMOYPIOIOTH IHIINX MPALliBHUKIB,
BOJIOHTEPIB JI0 MOPYIICHHs BUMOT naHoi [lomitnku
(mporioHyBaHHS HagaHHA Oyab-sIKHX (DiHAHCOBUX
ab0 0cOOMCTUX BUTON);

* BUMHSTH 1HIIT1 KOPYMITIAHI Jii.

[licns  3BiUTPHEHHS ab0 IHIIOIO TNPUIUHEHHS
cniBpoOiTHHLTBA 3 DoHAOM 0Cc001 3a00pOHSAETHCA
po3rojouryBatid ab0 BHUKOPUCTOBYBaTH B IHIIHMI

cmocid6 y  cBOiXx  1HTepecax  iHGopMaIiio
(xoHbineHLINHY), fKa cTana 1 BioMa y 3B’SI3KY 3
BUKOHAaHHSIM CBOIX TIOBHOB&)XEHb, JOTOBIPHUX
3000B’s13aHb, TOIIIO.

3.5. O0MeskeHHs MO0 MOAAPYHKIB
CmiBpoOITHUKHM, KEpPIBHUKH KIy0iB, KEpPIBHUKH

IIEHTPIB, a TAKOXX 0COOH, SIK1 T1FOTh BiT iMeH1 DOHTY,
YTPUMYIOTBCS ~ Bil ~ MPOMO3WII  TMOJAPYHKIB
MpeCTaBHUKAM JEPIKaBHOTO CEKTOPY, 1X OIM3BKUM
ocobaM, (hakTHYHHM a00 TOTCHIIHHUM JLIOBUM
nmapTHepam, iX ImpariBHUKaM abo MpecTaBHUKAM, a
TaKOX BiJl Oy/Ib-sIKOi 1HIIOT MOBEAIHKHU, KA MOXE
OyTM  pO3IIHEHOK SK TOTOBHICTb  BUMHHUTH
KOpYIIIIfHE  MPaBOMOPYIIEHHS,  IOB’s3aHE 3
nisutbHICTIO DoHTYy. BapTicTh IlogapyHKH MOXKYTh
OyTd JIO3BOJICHI Yy BHWIIQJKaX, KOJM BOHHU
BIJIMIOBIJAOTh 3arajlbHOBH3HAHUM YSIBJIICHHSIM IIPO
TOCTHHHICT, 1 iX HE TMepeBUIlye pPO3MIpH
BCTAHOBJICHI 3aKOHOJIAaBCTBOM JICP)KaBU B  SIKid
3MIHCHIOETHCS TISUTbHICTH DOoHY.

3.5.1. /[lep:xkaBHUii Ta TPUBATHHI CEKTOP
Buroau, mo HagarooTecs ocobaM, sKi MPALIOIOTh y
Jep>)KaBHOMY CEKTOpi, 3 OUIBIIOI BIPOTIJHICTIO
MOXYTh OYTM BiJIHECEHI JO HENpPaBOMIPHUX 1
HE3aKOHHMX, HDK BUTOJH, II0 HaJar0Thcs ocolam,
AK1 3JIMCHIOIOTh CBOIO JISUIBHICTD Yy HPUBATHOMY

CEeKTOpI.
Came TOMYy BIIHOCHMHHM 3  MpEICTaBHUKAMHU
Jep)KaBHOTO  CekTopa abo mocagoBuMu  abo

CIly’kOOBUMH 0co0aMM OpraHiB JepxaBHOi abo
MICLIEBOT BJIa 1 BUMAraroTh IIABHAIEHOT 00aYHOCTI.

VYV mit IlomiTuni TepMiH «Iep>KaBHUH CEKTOP»
BKJIIOUA€E HE JIMIIE TMPAIIBHUKIB Ta MPEICTABHUKIB

settlements are not provided for by the legislation of
the country in which the Fund operates;

« influence directly or indirectly on the decision of the
Fund's employees in order to obtain any tangible or
intangible benefit for themselves or close persons;

« take any actions that directly or indirectly incite other
employees or volunteers to violate the requirements of
this Policy (offering the provision of any financial or
personal benefits);

« commit other acts of corruption.

After dismissal or other termination of cooperation
with the Fund, an individual is prohibited from
disclosing or using in any other way in their own
interests  (confidential) information that became
known to them in connection with the fulfilment of
their powers, contractual obligations, etc.

3.5. Restrictions on gifts

The employees, manager and persons acting on behalf
of the Fund refrain from offering gifts to
representativ es of the public sector, their relatives,
actual or potential business partners, their employees
or representatives, as well as from any other behaviour
that can be regarded as readiness to commit a
corruption offense related to the activities of the Fund.
Gifts may be permitted in cases where they correspond
to the generally accepted notions of hospitality and
their value does not exceed the amount established by
the legislation of the state in which the Fund operates.

3.5.1. Public and private sector

The benefits provided to individuals working in the
public sector are more likely to be classified as
improper and illegal than benefits provided to
individuals operating in the private sector.

That is why relations with representatives of the public
sector or officials or employees of the state or local
authorities require increased caution.

In this Policy, the term «public sector» includes not
only employees and representatives of state bodies,



Jep)KaBHUX OpraHiB, CyAiB 1 IHIIMX OpraHiB
Jep>)KaBHOT Ta MICIIEBOi BIIAJM, MPABOOXOPOHHUX
oprasiB, Tomo. TepMiH «Iep>KaBHUI CEKTOP» TaKOXK
BKJIIOUA€ IMOJITHYHHUX MJiSYiB, Ta I0CAJOBUX OCIO
MDKHapOHHX OopraHizamiil (Hanpukiag Opradizamis
00’eTHAaHUX HAITil, TOIIO).

IIpononyBaHHSI TOJAPYHKIB Yy JAep:KaBHOMY
CeKTOopi.

[IponoHyBaTH MOAApyHKH, B TOMY YHCI1 IPEMETH,
o0 MarTh Oyab-sKy LIHHICTh, INpeACTaBHUKAM
JIEpKABHOTO CEKTOPY 3a00pOHSEThCA 3a OyAb- IKUX
00CTaBUH, KpIM BHUIIAJIKIB, KOJU € OYEBUHUM, IO
HaJaHHS TOJApYHKIB — 1€ JaBHIA Ta He
3a00pOHEHUN  3aKOHOM  MICIEBUM  3BHYai
BI/IMOBIIHOT KpaiHW; 110 HaJaHHS TMOJAPYHKIB HE
MOPYITy€e YMHHE 3aKOHOaBCTBO BIAMOBIIHOT KpaiHU
abo0 MoB’si3aHe 3aKOHO/IAaBCTBO IHILIUX KpaiH, B TOMY
quCIli 3aKoHOoJaBcTBO Ipo [Ipotuairo XabapHUUTBY
ta Kopynii; Ta 1o noapyHKu MaiOTh CUMBOJIIUHY
(He 3HauHy) BapTICTb.

IIponoHyBaHHA NOAAPYHKIB Yy HNPUBATHOMY
CeKTOpI.

He 3aboponstoTbest 0OrpyHTOBAHI IUJIOBI BUTPATH,
noB's3aHi 3 AisubHIcTI0O Doy, Hamanus Oyab-skux
MOJJAPYHKIB, BapTICTh SKHUX BUIIA 32 CAMBOJIIYHY, HE
3aoxouyeTbcsi  DoHmom; Oymb-sKi  MOJApyHKH
IIOBUHHI Ooytu [IOBHICTIO MiATBEPIKEHI
JOKYMEHTaJIbHO, B TOMY YHCIi OpHUTiHAJIaMH
JOKYMEHTIB, IO MIiATBEP/UKYIOTh OIUIATY; TaKOXK
BHMAra€eThCs JOCTOBIPHE BIIOOPaKEHHS TMOJapYHKIB

B OONIKOBHUX perictpax 1 OyXraiarepchbKux
nokymeHTax @oHy.
Bapricte  momapyHky B zepaBHOMY  a0o

IIPpUBATHOMY CCKTOpi HC MOXC ICpCBUITYBATHU
piBeHL, BCTaHOBJICHUM 3aKOHOJIaBCTBOM JACpKaBH, B
KM AAaPYETHCA MOAAPYHOK.

3.5.2. CniBpo6iTHHKH,
ocodn

BumaranHs, mpoxaHHs, OA€pyKaHHS IT0JapyHKIB JIs
ce0e yM TpeTixX 0cid Bifl IOpUIUYHUX a00 Pi3MUHUX
oci0 cniBpoOiTHMKamMu abo BosioHTepamu DoHIy
(6e3mocepenHbo abo vepe3 HIIUX 0Ci0) y 3B S3KY 13
BUKOHAaHHAM CBOiX IIOBHOBaXEHb ab0 CBOIM
CTaHOBHILIEM Ta OB’ A3aHUMH 3 IIUM MOXKIIUBOCTSAMH
HE JIOITYCKAIOThCA.

BOJIOHTEPH, JIOBipeHi

CniBpoOitTHuku abo BosioHTepu DOHIY MOXKYTh
npuiMaru MOJAPYHKH, SIK1 BIIIOBIAAIOTH
3arajlbHOBU3HAHUM YSBIIEHHSM MPO TOCTUHHICTbH

courts and other state and local authorities, law
enforcement agencies, etc. The term «public sector»
also includes politicians and officials of international
organizations (for example, the United Nations (UN),
etc.).

Offering gifts in the public sector.

Offering gifts, including items of any value, to
representatives of the public sector is prohibited under
any circumstances, unless it is clear that giving of gifts
is a long-standing and not prohibited by law local
custom of the country concerned, that offering of gifts
does not violate the applicable laws of the respective
country or related laws of other countries, including
Anti-Bribery and Anti-Corruption Laws, and that gifts
have a symbolic (hominal) value.

Offering gifts in the private sector.

The reasonable business expenses related to the
activities of the Fund are not prohibited. The Fund
does not encourage giving any gifts, the value of
which is higher than the symbolic value; any gifts must
be fully documented, including original documents
confirming payment; it is also required to accurately
reflect gifts in accounting registers and accounting
documents of the Fund.

The value of a gift in the public or private sector
cannot exceed the level established by the legislation
of the state in which the gift is given.

3.5.2. Employees, volunteers and authorized
persons
Demanding, requesting and receiving gifts for

themselves or third parties from legal entities or
individuals by employees or volunteers of the Fund
(directly or through other persons) in connection with
the performance of their powers or their position and
related opportunities are not allowed.

The employees or volunteers of the Fund may accept
gifts that correspond to generally accepted notions of
hospitality (for example, gifts in the form of souvenirs,



(HampuKIaA, TOJApYHKH Yy BUTISAAL CyBEHIpPHOI

MPOIYKIIl, TPUTOMIEHHS DKEI0 Ta HAIMOsSMH,
3aIpPOLLIECHHS Ha PO3BaXKAIBHI 3aX0/IH,
BiJIIIKOTYBaHHS TPAHCHOPTHUX BUTPAT Ta

MIPOXKUBAHHS B TOTEJNI, TOIIO), KPIM BUIAKIB, SKIIIO
BapTICTh TAaKUX MOAAPYHKIB HE MOXE MEPEBUIIYBATH
25 BiICOTKIB OJHIET MiHIMAJIbHOT 3apOOITHOT MIaTu
(Y po3paxyHKy Ha MiCsIIlb), BCTAaHOBJICHOT Ha 1 CiUHS
3BITHOTO MOJAaTKOBOTO POKY.

IlependoavyeHe MUM NMYHKTOM OOME:KEHHSl 100
BApPTOCTI MNOJAPYHKIB He NOIIMPHETHLCS HA
NOIAPYHKH, fAKI:

* IapyIOThCs OIM3BKUMH 0CO0aMHU;

* OJICPXKYIOTHCS SIK 3arajbHOJIOCTYIHI 3HIKKH Ha
TOBapH, TMIOCIYrd, 3arajJlbHOJOCTYIIHI BUTpAIIIl,
MpH3H, npeMii, OOHYyCH.

VY pa3i BUSABIICHHS TOJApyHKa, IIOJ0 SKOTO ICHYE
3a00poHa y MOTOo oJepkaHHI, a TaKOX Yy pa3si
HAJXOJ/DKEHHS MPOMNO3HUIIii MoAapyHKa CHIBPOOITHUK,
BOJIOHTEp 3000B’s3aHUN HEBIIKIIAIHO, aje He
M3HINIE OJHOTO poOOYOro MAHS, BXKUTH TaKHUX
3aX0/iB:

* BIZIMOBUTHCS BiJl IPOMO3UILIi;

* 332 MOXJIMBOCTI imeHTU(]IKYyBaTH 0cCO0y, sKa
3po0uIIa MPOTO3HUILIIO;

* 3aJlyUYUTH CBINKIB, SIKIIO I1€ MOXJIUBO, y TOMY

YHUCITi 3 YKCIIa CIIBPOOITHUKIB, BOJIOHTEPIB DoHIY;
* IOBIIOMUTH IpO npomno3uiito ['onoBy Donpy.

CmiBpoOITHUK,  BOJIOHTEp, SKI  OJEPKYIOThH
MOIAPYHKH TI1JT Yac MPOBEJACHHS YPOUUCTHUX 3aXO/IiB,
MPUHMaHHS KX MOXe OyTH HEIOIYCTUMHUM 3T1THO
3 JaHAMH [paBWIaMH, aje Ha  IPaKTHII
BIIMOBUTHUCS BiJ SAKHX HEMOXJIUBO abo Oyze
CIpUIHATO SK 00pa3a, MOXYTh HPUUHATH IIeH
MOJAPYHOK 1 BiIpa3y >k MOBITOMHUTH PO 1€ CBOTO
KEepIBHUKA JUIsI IPUAHATTS PIlICHHS.

3.6. 3pilicHennsi cniBpoOiTHUKamMu [iii 1
3ano0iraHHs MiaKyImy Ta KOpYymuii

3.6.1. IlepequyTTsi, NEPeKOHAHHS TA BUSHAYEHHSA
KepiBuukun  Bcix  piBHiIB ~ DoHAy  HecyTb
BIJIMOBIAATBHICTh 3a MPOBEJIEHHS YIPaBIIHCHKUX
MPAKTHUK, 5IKI €(EKTUBHO OOMEXYIOTh MOKJIHMBOCTI
BUMHEHHS IIaxpaiicTBa abo miakyny. BoHu HecyTb
0COOHUCTY BiMOBIJAIBHICTD 32 BU3HAUYEHHS THITY Ta
PIBHS PU3MKY, SIKOMY HiIIar0Thes il Ta pecypcH
@®oHny, a TaKkoX  HECYTh  YIPaBIIHCHKY
BIIMOBIAANBHICTh 32 MPOBEACHHS BHYTPIITHHOTO
KOHTPOJTIO.

treats with food and drinks, invitations to
entertainment events, reimbursement of transportation
expenses and hotel accommodation, etc.), however the
value of such gifts may not exceed 25% of one
minimum wage (calculated per month) established on
1 January of the reporting tax year.

The limitation on the value of gifts provided for in
this paragraph does not apply to gifts that are:

* given by close persons;

« obtained as generally available discounts on goods,
services, winnings, prizes, rewards, bonuses.

In case of a gift regarding which there is a ban on its
receiving, as well as in case of a gift offer, the
employee or volunteer is obliged to take the following
measures immediately, but no later than within one
working day:

* to refuse the offer;

« if possible, to identify the person who made the offer;
« to involve witnesses, if possible, including from
among the employees or volunteers of the Fund;

» to inform the Head of the Fund about the offer.

The employee or volunteer who receives gifts during
ceremonial events, the acceptance of which may be
unacceptable according to these rules, but in practice
it is impossible to refuse or will be perceived as an
insult, can accept these gifts and immediately inform
their manager about it for the decision-making.

3.6. Actions taken by employees to prevent bribery
and corruption

3.6.1. Anticipation, verification and action

The Fund managers of all levels are responsible for
implementing management practices that effectively
limit opportunities for fraud or bribery. They bear
personal responsibility for determining the type and
level of risk to which the activities and resources of the
Fund are exposed, as well as managerial responsibility
for internal control.



3.6.2. IloBinoMIeHHS PO MOTeHIiHHI BUNATKH
3.6.2.1. CriBpoOiTHHKH, KEPIBHUKH KITyOiB, a TAKOXK
ocobu, ski nitoTh Bin iMeHi PoHxy 3000B’s3aHi
MOBIIOMJIATH TIPO OyIb-sKi MOTEHLINHI BUIAAKH
HraxpaicTBa, miaKyny abo Kopymiiii.

Ile MoxHa poOuTH OE3MeYHO Ta KOHQIIEHIIHHO, a
came:

* Oesnocepenubo iHPopmyBaTu ['00By DoHIy 260
YHOBHOBaXeHY 0c00y DoHy;

* HEerallHO TMOBITOMJIATH KepiBHHHNTBY DoHmy ado
ynoBHOBaXkeH1# 0co01 DoHy npo Oyab-aKi Mi103pu
abo 3BMHYBAa4YE€HHsS B MOBEJIHII, 110 CYNEPEUYUTh
npuHIMnaM nanoi [lomituky;

* HIKOJM 3yMHCHE HE BHUCYBaTH HEIPaBIUBUX
3BHHYBAaY€Hb Ta HE TMOIIHNPIOBATH HETIPaBANBI UyTKH
PO KOJIETY YW IHIIY 0CO0Yy II0J0 HEIOTPUMAaHHS
nanoi [omituku.

3.6.2.2. TloBimoMIeHHA MOBWHHI MICTUTH SIKOMOTa
OuIpIIe AeTajle 3 TOYHHMM BUKIAJOM TOIO, IO
CTaJIOCs, SIK I CTajoCs, BKIOYHO 3 OITHCOM
MOCJIAOBHOCT]I IMOJIA 1 BCIX HOMAJIBIINX 3aXOIB.
[ToBimomieHHsT MOXYTh  OyTH  aHOHIMHHUMH.
AHOHIMHE TIOBIIOMJICHHSI MOXeE OyTH PO3TJSHYTO
JUIIe Yy BUIAJKY, KOJM HaBeIeHa Yy HbOMY
iHbOopMaITis CTOCYETHCS KOHKPETHOTO
CHIBpOOITHHKA, BOJIOHTEpA ab0 MUIOBUX MapTHEPIB
®donay Ta MICTUTH (HaKTHYHI JaHi, IKi MOXKYTh OyTH

nepeBipeHi.  [loBiioMJIEHHST PO  MOPYIICHHS
MOXXYTh oytu HaIpaBJICHI yepes
nashasprava.ukraine@gmail.com

3.6.3. PearyBanHsi Ha TOBiIOMJIEHHSI TIPO
BUNIQAKH Ta podora 3 MiATBepIKEHUMU
BUIIAIKAMU

3.6.3.1. [IlepeBipky indopmarii, BHUKIaIEHOI B
noBinomiieHHi, 3aiiicHioe ['onoBa ®onmay, abo ocoba,
yrnoBHOBakeHa ['ooBolo ab0  3acHOBHUKaMHU
(ydacHUKaMu).

I'osioBa ®@oHay 200 1HOT0 3aCHOBHMKH (YYACHUKH)
MOXKYThb BKMTH TaKi 3aX01Hu:

* IPOBECTH BHYTPIIIHBOTO PO3CIIYBaHHS 3 METOIO
MIATBEP/UKEHHS YU CHPOCTYBaHHs iH(oOpMalii npo
iimoBipHe nopymenHs [lonituky;

* 3a pe3ylbTaTaMH IPOBEJCHHS BHYTPILIIHHOI'O
PO3CIilyBaHHS 3aCTOCYBaTH CTSATHEHHS /0 BUHHUX
0ci0, AKIIO JUIA BOTO € MiJCTaBH, Mepe1dayeHi B 1.
3.6.3.2. manoi IlomiTuku;

* 3a pe3ylbTaTaMHM BHYTPIUIHHOIO PO3CIiTyBaHHS
BU3HAYUTU CIOCOOM YCYHEHHS NMPHUYHUH 1 HACIIKIB
MOPYIICHHS, SKIIO TakKe Mallo MiClle, a TaKoX

3.6.2. Reports on potential cases

3.6.2.1. The employees, manager and persons acting
on behalf of the Fund are obliged to report any
potential cases of fraud, bribery or corruption;

this can be done securely and privately, namely:

 to directly inform the Head of the Fund or an
authorized person of the Fund or use a professional
mechanism for reports;

« to immediately notify the management of the Fund
or an authorized person of the Fund about any
suspicions or accusations of behaviour that contradicts
the principles of this Policy;

* not to make deliberately false accusations and spread
false rumours about a colleague or other person
regarding non-compliance with this Policy

3.6.2.2. The reports should contain as much detail as
possible with an accurate description of what
happened, how it happened, etc., including a
description of the sequence of events and any
subsequent actions.

The reports can be anonymous. An anonymous report
can be considered only if the information provided in
it relates to a specific employee, volunteer or business
partners of the Fund and contains factual information
that can be verified. The reports on violations can be
sent via nashasprava.ukraine@gmail.com

3.6.3 Responding to reports of cases and dealing
with confirmed cases.

3.6.3.1. The verification of the information contained
in the report is carried out by the Head of the Fund or
a person authorized by the Head or founders
(participants).

The Head of the Fund or its founders (participants)
take the following measures:

« conduct an internal investigation in order to confirm
or refute information about an alleged violation of the
Policy;

* based on the results of the internal investigation, to
apply penalties to those responsible, if there are
grounds for this provided for in clause 3.6.3.2 of this
Policy;

* based on the results of the internal investigation,
determine ways to eliminate the causes and
consequences of the violation, if any, and ensure
measures to prevent such actions in the future;



3a0e3MeUUTH 3aX0/IH 100 3aM00iraHHs TaKUM JisIM
y MailOyTHEOMY;

* Yy pa3i BHSBJIEHHS O3HAK KOPYIIIHHOrO abo
MIOB’S3aHOTO 3 KOPYIILI€I0 MPAaBOMOPYIICHHS, 32
BUMHEHHS SIKOTO 3aKOHOJIABCTBOM JEP)KaBH, B SIKIi
3IHCHIOETHCS TISUTBEHICTD, nependayeHo
BIJIMOBIANIBHICTD, IHPOPMYBATH IPO 1LI€ CTICHIATEHO
YIIOBHOB@)KEHHX CYO €KTIB.

BHyTpimHe po3ciigyBaHHS NPOBOAMUTHCS JIUIIE Yy
BUIIAJIKaX, KOJU HajaHa abo BUsBJIEHa 1H(pOpMaIlis
CTOCYETbCS KOHKPETHUX OCIO Ta MICTUTH (PAKTHUHI
JlaHl, sIK1 MOKYTb OyTH nepeBipeHi. Ocobu, 3amydyeHi
0 TEpeBIpKM BUKIAACHOI y  IOBIIOMJICHHI
iHpopMallii, He B mpaBl ii pO3rojoUIyBaTH, 3a
BHUHSITKOM BUIAJIKIB MEepe10auyeHNX 3aKOHOIaBCTBOM
JIEp>KaBH, B KN 3TIMCHIOETHCS TISUTHHICTb.

3.6.3.2. [Ina BperymoBanHs curyanii [osoBa
®oHay a00 #oro 3acHOBHUKM (YYACHUKH)
MOJKYTh 3aCTOCYBATH OJMH 3 HH)KYeHABEIEHHX
3axoAiB:

* YCYHEHHs CITIBpOOITHMKa ab0 BOJIOHTEpA BIa
BUKOHAHHS 3aBIaHHs, BUMHCHHS [iif, TPUAHATTS
pIIICHHS Y y9acTi B HOTO IPUIHSATTI;

* BCTaHOBJICHHS JIOJIATKOBOTO KOHTPOJIO 32
BUKOHAHHSM CITIBpOOITHUKOM a00 BOJIOHTEPOM
BIJIMIOBITHOTO 3aBJaHHs, BUMHCHHSM HHUM II€BHUX
T 91 IPUAHSTTS PillIeHb;

* OoOMEXEeHHS Yy JOCTyIl CHIBpoOITHHMKAa abo
BOJIOHTEpA JI0 MEBHOI iH(popMaIii,

* meperyisny o0csary O00OB’S3KIB MpalliBHUKA a0o
BOJIOHTEPA;

* [IEPEBE/ICHHS NpaIliBHUKA Ha IHITY ITOCAY;

* 3BUIbHEHHS IpaIliBHUKA.

3.7. 3BiTyBaHHA

Jlyisa Toro, mo6 3amoOirTé maxpaicTBy, MiAKymy i
KOpynuii ycst AisabHIcTh DOHIY MTOBUHHA KOPEKTHO
Ta TOBHO BiJoOOpaXkaTUCS Yy OyXraiaTepcbKoMy
00iKy. 3a00pOHSA€THCSI MPOBOJAUTU TOCHOJAPCHKI
omepauii 6e3 BiToOpaXkeHHS B OyXrajaTepChbKOMY
00Ky Y¥ BKJIIOUEHHS Y BIANOBIIHY 3BITHICTh. YCi
BUTpPAaTH NUUIATalOTh OOMIKy, TIOBHHHI OyTH
OOIpyHTOBaHI HAJ&KHOIO  MIATBEP/HKYBAIbHOIO
JOKYMEHTAI[II0 Ta TIOBUHHI ONEPAaTUBHO BHOCUTHCH
B 001ik Ta 3BiTHiCTE POHIY, MEpUI HUK X MOXKHA
Oy/ie KOMIIEHCYBaTH.

[lonaua 3BiTy aganToBaHO O PI3HMX CHUTYallid Ta
JOCTYIIHI Oenediuiapam, NapTHEPCHKUM
OpraizaiisiM i mocrayaJbHUKaM.

 in case of detection of signs of a corruption or
corruption-related offence, for the commission of
which liability is provided for by the legislation of the
country in which the activity is carried out, inform
specially authorized entities about it.

An internal investigation is conducted only in cases
where the information provided or discovered relates
to specific individuals and contains factual
information that can be verified. The persons involved
in the verification of the information contained in the
report are not entitled to disclose it, except to the
extent permitted by the legislation of the country in
which the activity is carried out.

3.6.3.2. To resolve the situation, the Head of the
Fund or founders (participants) can apply one of
the following measures:

« removal of an employee or volunteer from
performing the task, performing the actions, deciding
or participating in its adoption;

+ establishment of additional control over the
performance by an employee or volunteer of the
relevant task, performance of certain actions or
decision-making;

« restriction of access of an employee or volunteer to
certain information;

« revision of the scope of duties of an employee or
volunteer;

« transfer of an employee to another position;

« dismissal of an employee.

3.7. Reporting

In order to prevent fraud, bribery and corruption, all
activities of the Fund must be correctly and completely
reflected in the accounting records. It is forbidden to
carry out business transactions without reflecting them
in the accounting records or relevant reporting. All
expenses are subject to accounting, must be
substantiated with appropriate supporting
documentation and promptly entered into the records
and accounts of the Fund before they can be
reimbursed.

Reporting is carried out in accordance with different
situations and is available to beneficiaries, partner
organizations and suppliers.



3BITM  JIOCTYIIHI

i
MPEICTAaBHUKAMH BITNOBIIHUX MIIpo3aALTiB DoHIY
Ta BIAMOBITHUMU OpraHaMH, TAKUMHU K ayJTUTOPH.

JUIA BUKOPUCTAHHA

3.8. KonTposaoBaHHs Ta ayauT

3.8.1. BripoBapkeHHSs MEpPEeBIpOK Ta OI[IHIOBAHHS, €
CKJIaJIOBOI0 YaCTHHOIO OOOB’S3KIB 3 BHUKOHAHHS
BHYTPIIIHBOTO KOHTpOJIO. Lli 3aXx01M € 4acTHHOIO
IpoIecy BHYTPINIHBOTO IUIAHYBAaHHS  KO>KHOTO
MIPOEKTY 200 MPOTPaMH.

3.8.2. Kpim Toro @DOHIOM  TPOBOIUTHCS
ayTUTOpChbKAa TMEpeBIpKa [0 SKOI 3aJydyaroThCs
30BHIIIHI ayAWTOPU, PINIEHHS MPO BHYTPIIIHIN
aynut mnpuiimaiote [omoBa @®onay abo ioro
3aCHOBHUKH (YYaCHHKH).

AyauT MOKe IPOBOAUTHCH:

* LOPIYHUM ayTuT;

* Ha MI/CTaBl BUMAIKOBOI BUOIPKH MO MPOEKTY YU
rporpami;

* SK peakilis Ha TMOBIIOMJIEHHS MPO MOPYUICHHS
nanoi [onituku.

4. BrnpoBaJ:keHHsI Ta KOHTPOJb peasisaii
HoniTnku

Bukonanns manoi IlomiThkun  KOOpAMHYETHCH,
KOHTPOJTIOETBCS, OI[HIOETHCSI Ta  OHOBIIIOETHCS
I'omoBoto a6o 3acHoBHHKaMHU (ydyacHuKamu) DoHy.

Hana Ilomituka moke Oyt 3MiHeHa @DoHIOM,
IUISIXOM MIPUAHATTSA ii B OHOBJICHIM pelaKilii.

Hara: 10 Bepecnsi 2024 poky

I'osoBa Opranizamii

Tk 1 Aprtem IIETPOB

These reports are available for use by representatives
of the relevant departments of the Fund and relevant
authorities such as auditors.

3.8. Control and audit

3.8.1. The implementation of inspection and
assessment is an integral part of obligations for
internal control. These measures are part of the
internal planning process for each project or
programme.

3.8.2. The Fund also conducts an audit, in which
external auditors are involved. The decisions on
internal audit are made by the Head or founders
(participants) of the Fund.

The Audit may be conducted:

« annual audit;

* on the basis of random sampling of a project or
programme;

* as a response to reports on violations of this Policy.

4. Implementation of the Policy and control over its
implementation

The implementation of this Policy is coordinated,
monitored, evaluated and updated by the Head or
founders (participants) of the Fund. This Policy can be

changed by the Fund by adopting it in a revised
version.

Date: 10 September 2024

Head of Organization _>

/ Artem PETROV
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